Veterans Employment and Training Services Report Specifications

VETS 200 A - DVOP Services to Veteran Job Seekers
DRAFT 4/19/01 (incorporating 4/12/01 edits to ET Handbook 406)

NOTE 1: Total Job Seekers and job seeker characteristics are for individuals registered by VETS funded DVOP staff.
NOTE 2: Reporting elements are services and/or outcomes as a result of services provided by VETS funded DVOP staff.
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Number Reporting Definition Reporting Specification
Element
COL.A Total Job Seekers Count of Individuals who began a registration year or utilized the public labor Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF

COL.B.

COL.C.

Total Veterans &
Eligible Persons

Vietnam Era

Veterans

exchange during the four quarter reporting period.

Counts of registered job seekers who are veterans or eligible persons.

A veteran is an individual who served on active duty for a period of more than 180
days and was discharged or released with other than a dishonorable discharge or was
discharged or released because of a service connected disability; or as a member of a
reserve component under an order to active duty pursuant to section 672 (a), (d), or,
(9), 673 (a) of Title 10, U.S.C., served on active duty during a period of war or in a
campaign or expedition for which a campaign badge is authorized and was
discharged or released from such duty with other than a dishonorable discharge.

An eligible person is one who is:

(a) the spouse of any person who died on active duty or of a service-connected
disability; or

(b) the spouse of any member of the Armed Forces serving on active duty who at the
time of application for assistance under this part, is listed, pursuant to 38 U.S.C. 101
and the regulations issued thereunder, by the Secretary concerned, in one or more of
the following categories and has been so listed for more than 90 days:

(i) missing in action

(if) captured in the line of duty by a hostile force, or

(iii) forcibly detained or interned in the line of duty by a foreign government or
power; or

(c) the spouse of any person who has a total disability permanent in nature resulting
from a service-connected disability or the spouse of a veteran who died while a
disability so evaluated was in existence.

Counts of registered job seekers who are Vietnam Era veterans.

REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within
the last four quarters.

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF
REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within
the last four quarters and VETERAN OR ELIGIBLE PERSON Is yes.

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF

Veterans who served on active duty over 180 days - any part of which was during the REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within

period beginning August 5, 1964 and ending May 7, 1975.
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the last four quarters and VIETNAM-ERA is Yes.
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Number

Reporting
Element

Definition

Reporting Specification

COoL.D

COL.E

COL.F

COL.G

COL.H.

Campaign Badge
Veterans

Disabled Veterans

Special Disabled
Veterans

Newly Separated
Veterans

Female Veterans

Counts of registered job seekers who are campaign badge veterans.

The registered job seeker is a campaign badge veteran if:

1) The individual is a veteran who served on active duty in the U.S. armed forces
during a war or in a campaign or expedition for which a campaign badge or
expeditionary medal has been authorized as identified and listed by the Office of
Personnel Management (OPM). Please see Appendix B for the current list as of
01/07/2000. For campaigns occurring after this date, updated information may be
obtained on the OPM web site:
http://lwww.opm.gov/veterans/html/vgmedal2.htm.

2) The individual served in the active U.S. military, naval, or air service, and who
was discharged or released from such service under conditions other than

dishonorable during the Vietnam-era (the period beginning on February 28, 1961 and

ending on May 7, 1975, in the case of a veteran who served in the Republic of
Vietnam during that period, and the period beginning on August 5, 1964 and ending
on May 7, 1975, in all other cases).

Counts of registered job seekers who are disabled veterans.

A disabled veteran is a veteran who is entitled to compensation regardless of rating
(including those rated at 0%); or who but for the receipt of military retirement pay
would be entitled to compensation, under laws administered by the Department of

Veterans Affairs; or was discharged or released from active duty because of a service-

connected disability.

A veteran rate at 0% for disability is a service-connected disabled veteran who is
entitled to compensation (the law does not require receipt of compensation) whether
or not he/she receives monetary benefits or compensation. 0% rated disabled
veterans may be reevaluated at a later date to 10% or more.

Counts of registered job seekers who are special disabled veterans.

A special disabled veteran is a veteran who

(a) is entitled to compensation (or who, but for the receipt of military retirement pay
would be entitled to compensation) under laws administered by the Department of
Veterans Affairs (DVA) for a disability,

(i) rated at 30 percent or more or,

(ii) rated at 10 or 20 percent in the case of a veteran who has been determined by
DVA to have a serious employment handicap; or

(b) a person who was discharged or released from active duty because of a service-
connected disability.

"Special Disabled" is also included in the count of "Disabled".

Count of registered job seekers who are newly separated veterans.

A newly separated veteran is a Title 38 eligible veteran whose date of separation
from active U.S. military service is within the 12 months prior to the beginning date
of registration year.

Count of registered job seekers who are female veterans. Self-explanatory; usually
recorded by the registered job seekers themselves.
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Count of unique SOCIAL SECURITY NUMBERS BEGINNING DATE OF
REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within
the last four quarters and CAMPAIGN VETERAN is Yes.

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF
REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within
the last four quarters and DISABLED VETERAN is Yes.

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF
REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within
the last four quarters and SPECIAL DISABLED VETERAN is Yes.

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF
REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within
the last four quarters and NEWLY SEPARATED VETERAN is Yes.

Count of unique SOCIAL SECURITY NUMBERS of veterans where BEGINNING
DATE OF REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY
is within the last four quarters and gender is female.



Number

Reporting
Element

Definition

Reporting Specification

ROW 1.

ROW 2.

ROW 3.

ROW 4.

ROW 5.

ROW 6.

ROW A.7.

ROW A.8.

ROW A.9.

Total Applicants

<
=R
)

Female

19-44

45-54

55 and over

Received Staff-

Assisted Services

Received Career
Guidance

Provided Case

Management
Services

Count of job seeking customers who complete registration with the labor exchange
during the reporting period.
(See definition for Total Applicants)

Count of registered job seekers who are male. Self-explanatory; usually recorded by
the registered job seekers themselves. (The male/female registered job seeker groups
must be compiled for each sex separately.) The sum of ROWS 002 and 003, in each
column must be the same as the entry reported for ROW 001, Total Applicants, in
that column for the same report quarter of the same beginning date registration year.

Count of registered job seekers who are female. Self-explanatory; usually recorded
by the registered job seekers themselves. (The male/female registered job seeker
groups must be compiled for each sex separately.) The sum of ROWS 002 and 003,
in each column must be the same as the entry reported for ROW 001, Total
Applicants, in that column for the same report quarter of the same beginning date of
registration year.

Count of total applicants between the ages of 19-44 by the beginning date of
registration year.
(See definition for Total Applicants)

Count of total applicants between the ages of 45-54 by the beginning date of
registration year.
(See definition for Total Applicants)

Count of total applicants age 55 or more by the beginning date of registration year.
(See definition for Total Applicants)

Count of registered job seekers who have received staff-assisted services during the
current registration year. Staff-assisted services include: (a) referral to a job, (b)
placement in training, (c) reemployment services (d) assessment services, including
an assessment interview, testing, counseling, or employability planning, (e) case
management, (f) career guidance, (g) job search activities, (h) federal bonding
program, (i) job development contacts, (j) tax credit eligibility determination, (k)
referral to other services, including skills training, educational services, and
supportive services, or (I) any other service requiring significant expenditure of staff
time. Application taking/registration and the use of self-service or facilitated self-
help services are not included as staff-assisted services.

Count of registered job seekers who received services which include the provision of
information, materials, suggestions, or advice which are intended to assist the job
seeker in making occupation or career decisions.

Count of registered job seekers who are veterans assigned a case manager who
receive career guidance, referral to supportive services, job development contacts,
referral to jobs, referral to training, or any combination of those services.
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Count of unique SOCIAL SECURITY NUMBERS of total job seekers where
BEGINNING DATE OF REGISTRATION YEAR or DATE OF LABOR
EXCHANGE ACTIVITY is within the last four quarters.

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF
REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within
the last four quarters, and gender is male.

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF
REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within
the last four quarters, and gender is female

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF
REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within
the last four quarters, and DATE OF BIRTH is 19-44 years before BEGINNING
DATE OF REGISTRATION YEAR.

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF
REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within
the last four quarters and DATE OF BIRTH is 45-54 years before BEGINNING DATE
OF REGISTRATION YEAR.

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF
REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within
the last four quarters and DATE OF BIRTH is 55 years or more before BEGINNING
DATE OF REGISTRATION YEAR.

Where DATE RECEIVED STAFF-ASSISTED SERVICES is within the last four
quarters.

Count of unique SOCIAL SECURITY NUMBERS where DATE RECEIVED
CAREER GUIDANCE is within the last four quarters.

Count of unique SOCIAL SECURITY NUMBERS where DATE PROVIDED CASE
MANAGEMENT SERVICES is within the last four quarters.



Number Reporting Definition Reporting Specification
Element
ROW A.10. Referred to Federal Count of registered job seekers who are veterans referred to any intensive service or Count of unique SOCIAL SECURITY NUMBERS where DATE REFERRED TO
Training training program supported by the Federal Government, such as WIA funded FEDERAL TRAINING is within the last four quarters.
projects, TAA, NAFTA, and Job Corps. This does not include DVA-OJT.
ROW A.11. Referred to WIA  Count of registered job seekers referred to a service delivery component funded under Count of unique SOCIAL SECURITY NUMBERS where DATE REFERRED TO
Services Title | of the Workforce Investment Act of 1998. WIA SERVICES is within the last four quarters.
ROW A.12 Referred to Count of registered job seekers referred to services designed to assist an individual to Count of unique SOCIAL SECURITY NUMBERS where DATE REFERRED TO
Support Services  achieve physical, mental, social or economic well being and reduce or eliminate SUPPORT SERVICES is within the last four quarters.
barriers to employment. These include health and medical services, child care,
emergency financial services, relocation assistance, residential support, nutritional
and legal services.
ROW A.13. Received Job Count of all registered job seekers provided services which are designed to help the  Count of unique SOCIAL SECURITY NUMBERS where DATE RECEIVED JOB

Search Activities

ROW A.14. Referred to

ROW A.15. Referred to Federal Count of all veterans who are referred to a job opening filed with a placement office

ROW A.16. Referred to FCJL

Employment

Job

Jobs

job seeker plan and carry out a successful job hunting strategy. The services include SEARCH ACTIVITIES is within the last four quarters.
resume preparation assistance, job search workshops, job finding clubs, provision of

specific labor market information and development of a job search plan.

"Resume Assistance" - Providing instructions on the content and format of resumes

and cover letters and providing assistance in the development and production of the

same.

"Job Search Workshops" - An organized activity that provides instructions on resume
writing, application preparation, interviewing skills, and/or job lead development.

"Job Finding Clubs" - have all the elements of the ES Job Search Workshop, plus a
period of structured application where participants attempt to obtain jobs.

"Provision of Specific Labor Market Information™ - Information concerning

occupational staffing patterns, hiring patterns, working conditions, and pay of firms

or industries.

"Job Search Planning" - Development of a plan (not necessarily a written plan) that

includes the necessary steps and timetables to achieve employment in specific

occupational, industry, or geographic area.

Count of all registered job seekers who were referred to employment. Count of unique SOCIAL SECURITY NUMBERS where DATE REFERRED TO
A referral to employment is EMPLOYMENT is within the last four quarters.

(a) the act of bringing to the attention of an employer an job seeker or group of

registered job seekers who are available for a job and

(b) the record of such a referral. It means the same as "referral to a job."

Count of unique SOCIAL SECURITY NUMBERS where DATE REFERRED TO A
by a department or agency of the Federal government or other entity under the FEDERAL JOB is within the last four quarters.

jurisdiction of the U.S. Office of Personnel Management.

Count of registered job seekers who are veterans referred to a job opening listed by ~ Count of unique SOCIAL SECURITY NUMBERS where DATE REFERRED TO
an employer identified as a Federal contractor. FCJL JOBS is within the last four quarters.

NOTE: This item is not required for "Disabled Veterans."
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Number Reporting Definition Reporting Specification
Element

ROW B.17. Entered The number of registered job seekers who are veterans and who, in the first or second Count of unique SOCIAL SECURITY NUMBERS where VETERAN is Yes, and
Employment quarter following the registration quarter, earned wages from a new or different where BEGINNING DATE OF REGISTRATION YEAR is within the last four

employer than that from which the registered job seeker earned wages in the quarter quarters and WAGES 1st QUARTER AFTER REGISTRATION QUARTER or

prior to the registration quarter. This is the numerator of the entered employment rate WAGES 2nd QUARTER AFTER REGISTRATION QUARTER is > 0 and any

measure (see Row 19). EMPLOYER IDENTIFICATION NUMBER for these WAGES is different than any
EMPLOYER IDENTIFICATION NUMBER for WAGES 1st QUARTER PRIOR TO
REGISTRATION OUARTER.

ROW B.18. Entered The difference between the count of job seekers who are veterans who registered or ~ Count of unique SOCIAL SECURITY NUMBERS where VETERAN is Yes and
Employment (with reregistered with the labor exchange during any of the previous four calendar quarters where DATE OF REGISTRATION is within the last four quarters minus the count of
anew employer) and the count of any of those job seekers whose wages earned in the first and second unique SOCIAL SECURITY NUMBERS where the BEGINNING DATE OF
Rate Base quarter following the registration quarter were exclusively with the same employer REGISTRATION YEAR is within the last four quarters and WAGES 1st QUARTER

from which wages were earned in the quarter prior to the registration quarter. AFTER REGISTRATION QUARTER or WAGES 2nd QUARTER AFTER
REGISTRATION QUARTER is > 0 and any EMPLOYER IDENTIFICATION
NUMBER for these wages is the same as any EMPLOYER IDENTIFICATION
NUMBER for WAGES 1st QUARTER PRIOR TO REGISTRATION QUARTER.

ROW B.19. Entered The count of registered job seekers who are veterans who, in the first or second The sum of ROW 17 divided by the sum of ROW 18.
Employment Rate quarter following the registration quarter, earned wages from a new or different

employer than that from which the registered job seeker earned wages in the quarter

prior to the registration quarter, divided by the difference between the count of job

seekers who registered or re- registered with the labor exchange during any of the

previous four calendar quarters and the count of any of those job seekers whose

wages earned in the first and second quarter following the registration quarter were

exclusively with the same employer from which wages were earned in the quarter

prior to registration.

ROW B.20. Employment Count of the number of registered job seekers who are veterans age 19 and older at  Count of unique SOCIAL SECURITY NUMBERS where VETERAN is Yes and
Retention at Six  the beginning of the registration year who earned wages in the second quarter where BEGINNING DATE OF REGISTRATION YEAR is within the reporting period
Months following the quarter in which they ENTERED EMPLOYMENT. and DATE OF BIRTH is 19 years or more at time of registration and WAGES 1st

QUARTER AFTER REGISTRATION QUARTER or WAGES 2nd QUARTER
AFTER REGISTRATION QUARTER is > 0 and any EMPLOYER
IDENTIFICATION NUMBER for these wages is different than any EMPLOYER
IDENTIFICATION NUMBER for WAGES 1st QUARTER PRIOR TO
REGISTRATION QUARTER and WAGES 3RD QUARTER AFTER
REGISTRATION QUARTER or WAGES 4TH QUARTER AFTER REGISTRATION

ROW B.21. Entered Count of registered job seekers who are veterans age 19 and older at the beginning of Count of unique SOCIAL SECURITY NUMBERS where VETERAN is Yes and
Employment at Six the registration year who in the first or second quarter following the registration where BEGINNING DATE OF REGISTRATION YEAR is within the reporting period
Months Base quarter, earned wages from a new or different employer than that from which the and DATE OF BIRTH is 19 years or more at time of registration and WAGES 1st

registered job seeker earned wages in the quarter prior to registration. QUARTER AFTER REGISTRATION QUARTER or WAGES 2nd QUARTER
AFTER REGISTRATION QUARTER is > 0 and any EMPLOYER
IDENTIFICATION NUMBER for these wages is different than any EMPLOYER
IDENTIFICATION NUMBER for WAGES 1st OUARTER PRIOR TO
ROW B.22. Employment The Employment Retention at Six Months count (ROW 20) divided by the The sum of ROW 20 divided by the sum of ROW 21.
Retention Rate at Employment Retention at Six Months Base count (ROW 21).
Six Months
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Number Reporting Definition Reporting Specification
Element
ROW B.23. Entered Count of registered job seekers who are veterans and who, in the quarter of Count of unique SOCIAL SECURITY NUMBERS where VETERAN is Yes, and
Employment registration, or in the first or second quarter following the registration quarter, where BEGINNING DATE OF REGISTRATION YEAR is within the reporting
Following Receipt received staff assisted services and who in the first or second quarter following the  period, and where DATE RECEIVED STAFF ASSISTED SERVICES is in the
of Staff-Assisted  registration quarter, earned wages from a new or different employer than that from  REGISTRATION QUARTER or the 1st QUARTER AFTER REGISTRATION
Services which the registered job seeker earned wages in the quarter prior to registration. This QUARTER or the 2nd QUARTER AFTER REGISTRATION QUARTER and
is the numerator of the entered employment rate measure. WAGES 1st QUARTER AFTER REGISTRATION QUARTER or WAGES 2nd
QUARTER AFTER REGISTRATION QUARTER is > 0 and any EMPLOYER
IDENTIFICATION NUMBER for these WAGES is different than any EMPLOYER
IDENTIFICATION NUMBER for WAGES 1st QUARTER PRIOR TO
REGISTRATION OUARTER.
ROW B.24. Entered The difference between the count of job seekers who are veterans who registered or ~ Count of unique SOCIAL SECURITY NUMBERS where VETERAN is YES, and
Employment reregistered with the labor exchange during any of the previous four calendar quarters where BEGINNING DATE OF REGISTRATION YEAR is within the reporting
Following Receipt and who in the quarter of registration, or in the first or second quarter following the  period, and where DATE RECEIVED STAFF ASSISTED SERVICES is in the
of Staff-Assisted  registration quarter received staff assisted services; and the count of any of those REGISTRATION QUARTER or the 1st QUARTER AFTER REGISTRATION
Services Base same job seekers whose wages earned in the first or second quarter following the QUARTER or the 2nd QUARTER AFTER REGISTRATION QUARTER, minus the
registration quarter were exclusively with the same employer from which wages were count of unique SOCIAL SCURITY NUMBERS where VETERANS is Yes, and
earned in the quarter prior to the registration quarter. where DATE OF REGISTRATION is within the reporting period, and where DATE
RECEIVED STAFF ASSISTED SERVICES is in the REGISTRATION QUARTER or
the 1st QUARTER AFTER REGISTRATION QUARTER or the 2nd QUARTER
AFTER REGISTRATION QUARTER, and WAGES 1st QUARTER AFTER
REGISTRATION QUARTER or WAGES 2nd QUARTER AFTER REGISTRATION
QUARTER is > 0 and any EMPLOYER IDENTIFICATION NUMBER for these
wages is different than any EMPLOYER IDENTIFICATION NUMBER for WAGES
1at OIIARTFR PRINR TN RFGISTRATION Ol IARTFR
ROW B.25. Entered The count of registered job seekers who are veterans and who, in the quarter of The sum of ROW 23 divided by the sum of ROW 24.
Employment registration or in the first or second quarter following the registration quarter, earned
Following Receipt wages from a new or different employer than that from which the registered job
of Staff-Assisted  seeker earned wages in the quarter prior to registration; divided by the difference
Services Rate between the count of job seekers who are veterans who registered or reregistered with
the labor exchange during any of the previous four calendar quarters and who in the
quarter of registration, or in the first or second quarter following the registration
quarter, received staff assisted services, and the count of any of those same job
seekers whose wages earned in the first or second quarter following the registration
quarter were exclusively with the same employer from which wages were earned in
the auarter nrior to reaistration.
ROW B.26. Entered Count of registered job seekers who are veterans and who, in the quarter of Count of unique SOCIAL SECURITY NUMBERS where VETERAN is Yes, and
Employment registration, or in the first or second quarter following the registration quarter, where BEGINNING DATE OF REGISTRATION YEAR is within the reporting

Following Case
Management

received case management services and who in the first or second quarter following period, and where DATE RECEIVED CASE MANAGEMENT SERVICES is in the

the registration quarter, earned wages from a new or different employer than that REGISTRATION QUARTER or the 1st QUARTER AFTER REGISTRATION

from which the registered job seeker earned wages in the quarter prior to registration. QUARTER or the 2nd QUARTER AFTER REGISTRATION QUARTER and

This is the numerator of the entered employment rate measure. WAGES 1st QUARTER AFTER REGISTRATION QUARTER or WAGES 2nd
QUARTER AFTER REGISTRATION QUARTER is > 0 and any EMPLOYER
IDENTIFICATION NUMBER for these WAGES is different than any EMPLOYER
IDENTIFICATION NUMBER for WAGES 1st QUARTER PRIOR TO
REGISTRATION OUARTER.

Page 6 of 21



Number Reporting Definition Reporting Specification
Element
ROW B.27. Entered The difference between the count of job seekers who are veterans who registered or ~ Count of unique SOCIAL SECURITY NUMBERS where VETERAN is YES, and
Employment reregistered with the labor exchange during any of the previous four calendar quarters where BEGINNING DATE OF REGISTRATION YEAR is within the reporting
Following Case and who in the quarter of registration, or in the first or second quarter following the  period, and where DATE RECEIVED CASE MANAGEMENT SERVICES is in the
Management Base registration quarter received case management services; and the count of any of those REGISTRATION QUARTER or the 1st QUARTER AFTER REGISTRATION
same job seekers whose wages earned in the first or second quarter following QUARTER or the 2nd QUARTER AFTER REGISTRATION QUARTER, minus the
registration were exclusively with the same employer from which wages were earned count of unique SOCIAL SCURITY NUMBERS where VETERANS is Yes, and
in the quarter prior to registration. where DATE OF REGISTRATION is within the reporting period, and where DATE
RECEIVED CASE MANAGEMENT SERVICES is in the REGISTRATION
QUARTER or the 1st QUARTER AFTER REGISTRATION QUARTER or the 2nd
QUARTER AFTER REGISTRATION QUARTER, and WAGES 1st QUARTER
AFTER REGISTRATION QUARTER or WAGES 2nd QUARTER AFTER
REGISTRATION QUARTER is >0 and any EMPLOYER IDENTIFICATION
NUMBER for these wages is different than any EMPLOYER IDENTIFICATION
NI IMRFR far WAGES 1t OLIARTFR PRIOR TO RFGISTRATION OIARTFR
ROW B.28. Entered The count of registered job seekers who are veterans and who, in the quarter of The sum of ROW 26 divided by the sum of ROW 27.
Employment registration or in the first or second quarter following the registration quarter, earned
Following Case wages from a new or different employer than that from which the registered job
Management Rate seeker earned wages in the quarter prior to registration; divided by the difference
between the count of job seekers who are veterans who registered or reregistered with
the labor exchange during any of the previous four calendar quarters and who in the
quarter of registration, or in the first or second quarter following the registration
quarter, received case management services, and the count of any of those same job
seekers whose wages earned in the first or second quarter following the registration
quarter were exclusively with the same employer from which wages were earned in
the auarter nrior to reaistration.
ROW B.29. Federal Training  Count of registered job seekers who are veterans verified to have entered any job Count of unique SOCIAL SECURITY NUMBERS where DATE PLACED IN
Placements training program supported by the Federal government such as WIA, Job Corps, etc. FEDERAL TRAINING is within the last four quarters.
This does not include placements in DVA-OJT.
ROW B.30. Placed in Federal Count of registered job seekers who are veterans placed in a job opening filed with a Count of unique SOCIAL SECURITY NUMBERS where DATE PLACED IN
Job placement office by a department or agency or other entity under the jurisdiction of FEDERAL JOBS is within the last four quarters.
the U.S. Office of Personnel Management.
ROW B.31. Placed in FCJL Job Count of registered job seekers who are veterans placed in a FCJL Job. Count of unique SOCIAL SECURITY NUMBERS where DATE PLACED IN FCJL
NOTE: This Item is not required for "Disabled Veterans." JOBS is within the last four quarters.
ROW B.32. Job Seeker

Satisfaction Score*
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Veterans Employment and Training Services Report Specifications

VETS 200 B - LVER Services to Veteran Job Seekers
DRAFT 4/19/01 (incorporating 4/12/01 edits to ET Handbook 406)

NOTE 1: Total Job Seekers and job seeker characteristics are for individuals registered by VETS funded LVER staff.
NOTE 2: Reporting elements are services and/or outcomes as a result of services provided by VETS funded LVER staff.

Number

Reporting
Element

Definition

Reporting Specification

COLA

COL.B.

COL.C.

Total Job Seekers

Total Veterans &

Eligible Persons

Vietnam Era
Veterans

Count of Individuals who began a registration year or utilized the public labor
exchange during the four quarter reporting period.

Counts of registered job seekers who are veterans or eligible persons.

A veteran is an individual who served on active duty for a period of more than 180
days and was discharged or released with other than a dishonorable discharge or was
discharged or released because of a service connected disability; or as a member of a
reserve component under an order to active duty pursuant to section 672 (a), (d), or,
(9), 673 (a) of Title 10, U.S.C., served on active duty during a period of war or in a
campaign or expedition for which a campaign badge is authorized and was
discharged or released from such duty with other than a dishonorable discharge.

An eligible person is one who is:

(a) the spouse of any person who died on active duty or of a service-connected
disability; or

(b) the spouse of any member of the Armed Forces serving on active duty who at the
time of application for assistance under this part, is listed, pursuant to 38 U.S.C. 101
and the regulations issued thereunder, by the Secretary concerned, in one or more of
the following categories and has been so listed for more than 90 days:

(i) missing in action

(ii) captured in the line of duty by a hostile force, or

(iii) forcibly detained or interned in the line of duty by a foreign government or
power; or

(c) the spouse of any person who has a total disability permanent in nature resulting
from a service-connected disability or the spouse of a veteran who died while a
disability so evaluated was in existence.

Counts of registered job seekers who are Vietnam Era veterans.

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF
REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within the
last four quarters.

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF
REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within the
last four quarters and VETERAN OR ELIGIBLE PERSON Is yes.

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF

Veterans who served on active duty over 180 days - any part of which was during the REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within tht

period beginning August 5, 1964 and ending May 7, 1975.

last four quarters and VIETNAM-ERA is Yes.



COL.D

COL.E

COL.F

COL.G

COL.H.

ROW 1.

Campaign Badge
Veterans

Disabled Veterans

Special Disabled
Veterans

Newly Separated
Veterans

Female Veterans

Total Applicants

Counts of registered job seekers who are campaign badge veterans. Count of unique SOCIAL SECURITY NUMBERS BEGINNING DATE OF
The registered job seeker is a campaign badge veteran if: REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within the
1) The individual is a veteran who served on active duty in the U.S. armed forces last four quarters and CAMPAIGN VETERAN is Yes.

during a war or in a campaign or expedition for which a campaign badge or

expeditionary medal has been authorized as identified and listed by the Office of

Personnel Management (OPM). Please see Appendix B for the current list as of

01/07/2000. For campaigns occurring after this date, updated information may be

obtained on the OPM web site:

http://www.opm.gov/veterans/html/vgmedal2.htm.

2) The individual served in the active U.S. military, naval, or air service, and who was

discharged or released from such service under conditions other than dishonorable

during the Vietnam-era (the period beginning on February 28, 1961 and ending on

May 7, 1975, in the case of a veteran who served in the Republic of Vietnam during

that period, and the period beginning on August 5, 1964 and ending on May 7, 1975,

in all athar racac)

Counts of registered job seekers who are disabled veterans. Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF

A disabled veteran is a veteran who is entitled to compensation regardless of rating REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within th
(including those rated at 0%); or who but for the receipt of military retirement pay last four quarters and DISABLED VETERAN is Yes.

would be entitled to compensation, under laws administered by the Department of

Veterans Affairs; or was discharged or released from active duty because of a service-

connected disability.

A veteran rate at 0% for disability is a service-connected disabled veteran who is

entitled to compensation (the law does not require receipt of compensation) whether

or not he/she receives monetary benefits or compensation. 0% rated disabled veterans

mav he reevaluated at a later date to 10% or more.
Counts of registered job seekers who are special disabled veterans. Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF

A special disabled veteran is a veteran who REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within the
(a) is entitled to compensation (or who, but for the receipt of military retirement pay last four quarters and SPECIAL DISABLED VETERAN is Yes.

would be entitled to compensation) under laws administered by the Department of

Veterans Affairs (DVA) for a disability,

(i) rated at 30 percent or more or,

(ii) rated at 10 or 20 percent in the case of a veteran who has been determined by

DVA to have a serious employment handicap; or

(b) a person who was discharged or released from active duty because of a service-

connected disability.

"Snecial NDisahled" is also inclided in the connt of "NDisabled”
Count of registered job seekers who are newly separated veterans. Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF

A newly separated veteran is a Title 38 eligible veteran whose date of separation from REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within th

active U.S. military service is within the 12 months prior to the beginning date of last four quarters and NEWLY SEPARATED VETERAN is Yes.

registration year.

Count of registered job seekers who are female veterans. Self-explanatory; usually ~ Count of unique SOCIAL SECURITY NUMBERS of veterans where BEGINNING

recorded by the registered job seekers themselves. DATE OF REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is
within the last four quarters and gender is female.

Count of job seeking customers who complete registration with the labor exchange ~ Count of unique SOCIAL SECURITY NUMBERS of total job seekers where

during the reporting period. BEGINNING DATE OF REGISTRATION YEAR or DATE OF LABOR EXCHANGI

(See definition for Total Applicants) ACTIVITY is within the last four quarters.



ROW 2.

ROW 3.

ROW 4.

ROW 5.

ROW 6.

ROW A.7.

ROW A.8.

ROW A.9.

ROW A.10.

ROW A.11.

<
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Female

19-44

45-54

55 and over

Received Staff-
Assisted Services

Received Career
Guidance

Provided Case

Management
Services

Referred to Federal

Training

Referred to WIA
Services

Count of registered job seekers who are male. Self-explanatory; usually recorded by

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF

the registered job seekers themselves. (The male/female registered job seeker groups REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within th

must be compiled for each sex separately.) The sum of ROWS 002 and 003, in each
column must be the same as the entry reported for ROW 001, Total Applicants, in
that column for the same report quarter of the same beginning date registration year.

last four quarters, and gender is male.

Count of registered job seekers who are female. Self-explanatory; usually recorded by Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF
the registered job seekers themselves. (The male/female registered job seeker groups REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within th

must be compiled for each sex separately.) The sum of ROWS 002 and 003, in each
column must be the same as the entry reported for ROW 001, Total Applicants, in
that column for the same report quarter of the same beginning date of registration
vear.

Count of total applicants between the ages of 19-44 by the beginning date of
registration year.

(See definition for Total Applicants)

Count of total applicants between the ages of 45-54 by the beginning date of
registration year.
(See definition for Total Applicants)

Count of total applicants age 55 or more by the beginning date of registration year.
(See definition for Total Applicants)

Count of registered job seekers who have received staff-assisted services during the
current registration year. Staff-assisted services include: (a) referral to a job, (b)
placement in training, (c) reemployment services (d) assessment services, including
an assessment interview, testing, counseling, or employability planning, (e) case
management, (f) career guidance, (g) job search activities, (h) federal bonding
program, (i) job development contacts, (j) tax credit eligibility determination, (k)
referral to other services, including skills training, educational services, and
supportive services, or (I) any other service requiring significant expenditure of staff
time. Application taking/registration and the use of self-service or facilitated self-

help services are not included as staff-assisted services.
Count of registered job seekers who received services which include the provision of

information, materials, suggestions, or advice which are intended to assist the job
seeker in making occupation or career decisions.

last four quarters, and gender is female

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF
REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within the
last four quarters, and DATE OF BIRTH is 19-44 years before BEGINNING DATE OF
REGISTRATION YEAR.

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF
REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within the
last four quarters and DATE OF BIRTH is 45-54 years before BEGINNING DATE OF
REGISTRATION YEAR.

Count of unique SOCIAL SECURITY NUMBERS where BEGINNING DATE OF
REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is within the
last four quarters and DATE OF BIRTH is 55 years or more before BEGINNING
DATE OF REGISTRATION YEAR.

Where DATE RECEIVED STAFF-ASSISTED SERVICES is within the last four
quarters.

Count of unique SOCIAL SECURITY NUMBERS where DATE RECEIVED
CAREER GUIDANCE is within the last four quarters.

Count of registered job seekers who are veterans assigned a case manager who receive Count of unique SOCIAL SECURITY NUMBERS where DATE PROVIDED CASE

career guidance, referral to supportive services, job development contacts, referral to
jobs, referral to training, or any combination of those services.

Count of registered job seekers who are veterans referred to any intensive service or

MANAGEMENT SERVICES is within the last four quarters.

Count of unique SOCIAL SECURITY NUMBERS where DATE REFERRED TO

training program supported by the Federal Government, such as WIA funded projects, FEDERAL TRAINING is within the last four quarters.

TAA, NAFTA, and Job Corps. This does not include DVA-OJT.

Count of registered job seekers referred to a service delivery component funded under Count of unique SOCIAL SECURITY NUMBERS where DATE REFERRED TO WIA

Title | of the Workforce Investment Act of 1998.

SERVICES is within the last four quarters.



ROW A.12 Referred to Support Count of registered job seekers referred to services designed to assist an individual to Count of unique SOCIAL SECURITY NUMBERS where DATE REFERRED TO

ROW A.13.

ROW A.14.

ROW A.15.

ROW A.16.

ROW B.17.

Services

Received Job
Search Activities

Referred to
Employment

Referred to Federal

Job

Referred to FCJL
Jobs

Entered
Employment

achieve physical, mental, social or economic well being and reduce or eliminate SUPPORT SERVICES is within the last four quarters.
barriers to employment. These include health and medical services, child care,
emergency financial services, relocation assistance, residential support, nutritional

and leqal services.
Count of all registered job seekers provided services which are designed to help the  Count of unique SOCIAL SECURITY NUMBERS where DATE RECEIVED JOB

job seeker plan and carry out a successful job hunting strategy. The services include SEARCH ACTIVITIES is within the last four quarters.
resume preparation assistance, job search workshops, job finding clubs, provision of

specific labor market information and development of a job search plan.

"Resume Assistance" - Providing instructions on the content and format of resumes

and cover letters and providing assistance in the development and production of the

same.

"Job Search Workshops" - An organized activity that provides instructions on resume
writing, application preparation, interviewing skills, and/or job lead development.

"Job Finding Clubs" - have all the elements of the ES Job Search Workshop, plus a

period of structured application where participants attempt to obtain jobs.

"Provision of Specific Labor Market Information" - Information concerning

occupational staffing patterns, hiring patterns, working conditions, and pay of firms

or industries.

"Job Search Planning" - Development of a plan (not necessarily a written plan) that

includes the necessary steps and timetables to achieve employment in specific

occupational, industry, or geographic area.

Count of all registered job seekers who were referred to employment. Count of unique SOCIAL SECURITY NUMBERS where DATE REFERRED TO

A referral to employment is EMPLOYMENT is within the last four quarters.

(a) the act of bringing to the attention of an employer an job seeker or group of

registered job seekers who are available for a job and

(b) the record of such a referral. It means the same as "referral to a job."

Count of all veterans who are referred to a job opening filed with a placement office  Count of unique SOCIAL SECURITY NUMBERS where DATE REFERRED TO A

by a department or agency of the Federal government or other entity under the FEDERAL JOB is within the last four quarters.

jurisdiction of the U.S. Office of Personnel Management.

Count of registered job seekers who are veterans referred to a job opening listed by an Count of unique SOCIAL SECURITY NUMBERS where DATE REFERRED TO

employer identified as a Federal contractor. FCJL JOBS is within the last four quarters.

NOTE: This item is not required for "Disabled Veterans."

The number of registered job seekers who are veterans and who, in the first or second Count of unique SOCIAL SECURITY NUMBERS where VETERAN is Yes, and

quarter following the registration quarter, earned wages from a new or different where BEGINNING DATE OF REGISTRATION YEAR is within the last four quarters

employer than that from which the registered job seeker earned wages in the quarter and WAGES 1st QUARTER AFTER REGISTRATION QUARTER or WAGES 2nd

prior to the registration quarter. This is the numerator of the entered employment rate QUARTER AFTER REGISTRATION QUARTER is > 0 and any EMPLOYER

measure (see Row 19). IDENTIFICATION NUMBER for these WAGES is different than any EMPLOYER
IDENTIFICATION NUMBER for WAGES 1st QUARTER PRIOR TO
REGISTRATION OUARTER.



ROW B.18.

ROW B.19.

ROW B.20.

ROW B.21.

ROW B.22.

ROW B.23.

Entered The difference between the count of job seekers who are veterans who registered or

Count of unique SOCIAL SECURITY NUMBERS where VETERAN is Yes and where

Employment (with reregistered with the labor exchange during any of the previous four calendar quarters DATE OF REGISTRATION is within the last four quarters minus the count of unique

anew employer)  and the count of any of those job seekers whose wages earned in the first and second
Rate Base quarter following the registration quarter were exclusively with the same employer
from which wages were earned in the quarter prior to the registration quarter.

Entered The count of registered job seekers who are veterans who, in the first or second

Employment Rate quarter following the registration quarter, earned wages from a new or different
employer than that from which the registered job seeker earned wages in the quarter
prior to the registration quarter, divided by the difference between the count of job
seekers who registered or re- registered with the labor exchange during any of the
previous four calendar quarters and the count of any of those job seekers whose
wages earned in the first and second quarter following the registration quarter were
exclusively with the same employer from which wages were earned in the quarter
orior to reaistration.

Employment Count of the number of registered job seekers who are veterans age 19 and older at
Retention at Six  the beginning of the registration year who earned wages in the second quarter
Months following the quarter in which they ENTERED EMPLOYMENT.

Entered Count of registered job seekers who are veterans age 19 and older at the beginning of
Employment at Six the registration year who in the first or second quarter following the registration
Months Base quarter, earned wages from a new or different employer than that from which the

registered job seeker earned wages in the quarter prior to registration.

Employment The Employment Retention at Six Months count (ROW 20) divided by the
Retention Rate at  Employment Retention at Six Months Base count (ROW 21).
Six Months

Entered Count of registered job seekers who are veterans and who, in the quarter of
Employment registration, or in the first or second quarter following the registration quarter,

Following Receipt received staff assisted services and who in the first or second quarter following the

of Staff-Assisted  registration quarter, earned wages from a new or different employer than that from

Services which the registered job seeker earned wages in the quarter prior to registration. This
is the numerator of the entered employment rate measure.

SOCIAL SECURITY NUMBERS where the BEGINNING DATE OF
REGISTRATION YEAR is within the last four quarters and WAGES 1st QUARTER
AFTER REGISTRATION QUARTER or WAGES 2nd QUARTER AFTER
REGISTRATION QUARTER is > 0 and any EMPLOYER IDENTIFICATION
NUMBER for these wages is the same as any EMPLOYER IDENTIFICATION

NUMBER for WAGES 1st OUARTER PRIOR TO REGISTRATION OUARTER
The sum of ROW 17 divided by the sum of ROW 18.

Count of unique SOCIAL SECURITY NUMBERS where VETERAN is Yes and where
BEGINNING DATE OF REGISTRATION YEAR is within the reporting period and
DATE OF BIRTH is 19 years or more at time of registration and WAGES 1st
QUARTER AFTER REGISTRATION QUARTER or WAGES 2nd QUARTER
AFTER REGISTRATION QUARTER is > 0 and any EMPLOYER IDENTIFICATION
NUMBER for these wages is different than any EMPLOYER IDENTIFICATION
NUMBER for WAGES 1st QUARTER PRIOR TO REGISTRATION QUARTER and
WAGES 3RD QUARTER AFTER REGISTRATION QUARTER or WAGES 4TH

OUARTER AFTER REGISTRATION OUARTER are >0
Count of unique SOCIAL SECURITY NUMBERS where VETERAN is Yes and where

BEGINNING DATE OF REGISTRATION YEAR is within the reporting period and
DATE OF BIRTH is 19 years or more at time of registration and WAGES 1st
QUARTER AFTER REGISTRATION QUARTER or WAGES 2nd QUARTER
AFTER REGISTRATION QUARTER is > 0 and any EMPLOYER IDENTIFICATION
NUMBER for these wages is different than any EMPLOYER IDENTIFICATION

NUMBER for WAGES 1st OUARTER PRIOR TO REGISTRATION OUARTER
The sum of ROW 20 divided by the sum of ROW 21.

Count of unique SOCIAL SECURITY NUMBERS where VETERAN is Yes, and
where BEGINNING DATE OF REGISTRATION YEAR is within the reporting period,
and where DATE RECEIVED STAFF ASSISTED SERVICES is in the
REGISTRATION QUARTER or the 1st QUARTER AFTER REGISTRATION
QUARTER or the 2nd QUARTER AFTER REGISTRATION QUARTER and WAGES
1st QUARTER AFTER REGISTRATION QUARTER or WAGES 2nd QUARTER
AFTER REGISTRATION QUARTER is > 0 and any EMPLOYER IDENTIFICATION
NUMBER for these WAGES is different than any EMPLOYER IDENTIFICATION
NUMBER for WAGES 1st QUARTER PRIOR TO REGISTRATION QUARTER.



ROW B.24.

ROW B.25.

ROW B.26.

Entered
Employment

Following Receipt
of Staff-Assisted

Services Base

Entered
Employment

Following Receipt
of Staff-Assisted

Services Rate

Entered
Employment
Following Case
Management

The difference between the count of job seekers who are veterans who registered or ~ Count of unique SOCIAL SECURITY NUMBERS where VETERAN is YES, and

reregistered with the labor exchange during any of the previous four calendar quarters where BEGINNING DATE OF REGISTRATION YEAR is within the reporting period,

and who in the quarter of registration, or in the first or second quarter following the  and where DATE RECEIVED STAFF ASSISTED SERVICES is in the

registration quarter received staff assisted services; and the count of any of those REGISTRATION QUARTER or the 1st QUARTER AFTER REGISTRATION

same job seekers whose wages earned in the first or second quarter following the QUARTER or the 2nd QUARTER AFTER REGISTRATION QUARTER, minus the

registration quarter were exclusively with the same employer from which wages were count of unique SOCIAL SCURITY NUMBERS where VETERANS is Yes, and where

earned in the quarter prior to the registration quarter. DATE OF REGISTRATION is within the reporting period, and where DATE
RECEIVED STAFF ASSISTED SERVICES is in the REGISTRATION QUARTER or
the 1st QUARTER AFTER REGISTRATION QUARTER or the 2nd QUARTER
AFTER REGISTRATION QUARTER, and WAGES 1st QUARTER AFTER
REGISTRATION QUARTER or WAGES 2nd QUARTER AFTER REGISTRATION
QUARTER is > 0 and any EMPLOYER IDENTIFICATION NUMBER for these wages

is different than any EMPLOYER IDENTIFICATION NUMBER for WAGES 1st
NITARTFR PRINR TN RFGISTRATINN NITARTFR
The count of registered job seekers who are veterans and who, in the quarter of The sum of ROW 23 divided by the sum of ROW 24.

registration or in the first or second quarter following the registration quarter, earned
wages from a new or different employer than that from which the registered job
seeker earned wages in the quarter prior to registration; divided by the difference
between the count of job seekers who are veterans who registered or reregistered with
the labor exchange during any of the previous four calendar quarters and who in the
quarter of registration, or in the first or second quarter following the registration
quarter, received staff assisted services, and the count of any of those same job
seekers whose wages earned in the first or second quarter following the registration
quarter were exclusively with the same employer from which wages were earned in

the anarter nrior to reaistration
Count of registered job seekers who are veterans and who, in the quarter of Count of unique SOCIAL SECURITY NUMBERS where VETERAN is Yes, and

registration, or in the first or second quarter following the registration quarter, where BEGINNING DATE OF REGISTRATION YEAR is within the reporting period,

received case management services and who in the first or second quarter following and where DATE RECEIVED CASE MANAGEMENT SERVICES is in the

the registration quarter, earned wages from a new or different employer than that from REGISTRATION QUARTER or the 1st QUARTER AFTER REGISTRATION

which the registered job seeker earned wages in the quarter prior to registration. This QUARTER or the 2nd QUARTER AFTER REGISTRATION QUARTER and WAGES

is the numerator of the entered employment rate measure. 1st QUARTER AFTER REGISTRATION QUARTER or WAGES 2nd QUARTER
AFTER REGISTRATION QUARTER is > 0 and any EMPLOYER IDENTIFICATION
NUMBER for these WAGES is different than any EMPLOYER IDENTIFICATION
NUMBER for WAGES 1st QUARTER PRIOR TO REGISTRATION QUARTER.



ROW B.27.

ROW B.28.

ROW B.29.

ROW B.30.

ROW B.31.

ROW B.32.

Entered
Employment
Following Case
Management Base

Entered
Employment
Following Case
Management Rate

Federal Training
Placements

Placed in Federal
Job

Placed in FCJL Job

Job Seeker
Satisfaction Score*

The difference between the count of job seekers who are veterans who registered or ~ Count of unique SOCIAL SECURITY NUMBERS where VETERAN is YES, and
reregistered with the labor exchange during any of the previous four calendar quarters where BEGINNING DATE OF REGISTRATION YEAR is within the reporting period,
and who in the quarter of registration, or in the first or second quarter following the  and where DATE RECEIVED CASE MANAGEMENT SERVICES is in the
registration quarter received case management services; and the count of any of those REGISTRATION QUARTER or the 1st QUARTER AFTER REGISTRATION

same job seekers whose wages earned in the first or second quarter following QUARTER or the 2nd QUARTER AFTER REGISTRATION QUARTER, minus the
registration were exclusively with the same employer from which wages were earned count of unique SOCIAL SCURITY NUMBERS where VETERANS is Yes, and where
in the quarter prior to registration. DATE OF REGISTRATION is within the reporting period, and where DATE

RECEIVED CASE MANAGEMENT SERVICES is in the REGISTRATION
QUARTER or the 1st QUARTER AFTER REGISTRATION QUARTER or the 2nd
QUARTER AFTER REGISTRATION QUARTER, and WAGES 1st QUARTER
AFTER REGISTRATION QUARTER or WAGES 2nd QUARTER AFTER
REGISTRATION QUARTER is > 0 and any EMPLOYER IDENTIFICATION

NUMBER for these wages is different than any EMPLOYER IDENTIFICATION
NI IMRFER far WAGFS 1t NITARTFR PRINR TN RFGISTRATION NI TARTFR
The count of registered job seekers who are veterans and who, in the quarter of The sum of ROW 26 divided by the sum of ROW 27.

registration or in the first or second quarter following the registration quarter, earned
wages from a new or different employer than that from which the registered job
seeker earned wages in the quarter prior to registration; divided by the difference
between the count of job seekers who are veterans who registered or reregistered with
the labor exchange during any of the previous four calendar quarters and who in the
quarter of registration, or in the first or second quarter following the registration
quarter, received case management services, and the count of any of those same job
seekers whose wages earned in the first or second quarter following the registration
quarter were exclusively with the same employer from which wages were earned in

the auarter nrior to reqaistration

Count of registered job seekers who are veterans verified to have entered any job Count of unique SOCIAL SECURITY NUMBERS where DATE PLACED IN
training program supported by the Federal government such as WIA, Job Corps, etc. FEDERAL TRAINING is within the last four quarters.

This does not include placements in DVA-OJT.

Count of registered job seekers who are veterans placed in a job opening filed witha Count of unique SOCIAL SECURITY NUMBERS where DATE PLACED IN
placement office by a department or agency or other entity under the jurisdiction of =~ FEDERAL JOBS is within the last four quarters.

the U.S. Office of Personnel Management.

Count of registered job seekers who are veterans placed in a FCJL Job. Count of unique SOCIAL SECURITY NUMBERS where DATE PLACED IN FCJL
NOTE: This Item is not required for "Disabled Veterans." JOBS is within the last four quarters.



Veterans Employment and Training Services Report Specifications

VETS 200 C - Unduplicated Count of DVOP & LVER Services to Veteran Job Seekers
DRAFT 4/19/01 (incorporating 4/12/01 edits to ET Handbook 406)

NOTE 1: Total Job Seekers and job seeker characteristics are for individuals registered by VETS funded DVOP or LVER staff.
NOTE 2: Reporting elements are for unduplicated services and/or outcomes as a result of services provided by VETS funded DVOP or LVER staff.

Number

Reporting
Element

Definition

Reporting Specification

COLA

COL.B.

CoL.C.

Total Job Seekers

Total Veterans &
Eligible Persons

Vietnam Era

Veterans

Unduplicated count of Individuals who began a registration year or utilized the public Unduplicated count of unique SOCIAL SECURITY NUMBERS where BEGINNING

labor exchange during the four quarter reporting period.

Unduplicated count of registered job seekers who are veterans or eligible persons.

A veteran is an individual who served on active duty for a period of more than 180
days and was discharged or released with other than a dishonorable discharge or was
discharged or released because of a service connected disability; or as a member of a
reserve component under an order to active duty pursuant to section 672 (a), (d), or,
(9), 673 (a) of Title 10, U.S.C., served on active duty during a period of war or in a
campaign or expedition for which a campaign badge is authorized and was
discharged or released from such duty with other than a dishonorable discharge.

An eligible person is one who is:

(a) the spouse of any person who died on active duty or of a service-connected
disability; or

(b) the spouse of any member of the Armed Forces serving on active duty who at the
time of application for assistance under this part, is listed, pursuant to 38 U.S.C. 101
and the regulations issued thereunder, by the Secretary concerned, in one or more of
the following categories and has been so listed for more than 90 days:

(i) missing in action

(ii) captured in the line of duty by a hostile force, or

(iii) forcibly detained or interned in the line of duty by a foreign government or
power; or

(c) the spouse of any person who has a total disability permanent in nature resulting
from a service-connected disability or the spouse of a veteran who died while a
disability so evaluated was in existence.

unduplicated count of registered job seekers who are Vietnam Era veterans.

DATE OF REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is
within the last four quarters.

Unduplicated count of unique SOCIAL SECURITY NUMBERS where BEGINNING
DATE OF REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY
is within the last four quarters and VETERAN OR ELIGIBLE PERSON Is yes.

Unduplicated count of unique SOCIAL SECURITY NUMBERS where BEGINNING

Veterans who served on active duty over 180 days - any part of which was during the DATE OF REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY

period beginning August 5, 1964 and ending May 7, 1975.

is within the last four quarters and VIETNAM-ERA is Yes.



COL.D

COL.E

COL.F

COL.G

COL.H.

ROW 1.

Campaign Badge
Veterans

Disabled Veterans

Special Disabled
Veterans

Newly Separated
Veterans

Female Veterans

Total Applicants

Unduplicated count of registered job seekers who are campaign badge veterans. Unduplicated count of unique SOCIAL SECURITY NUMBERS BEGINNING DATE
The registered job seeker is a campaign badge veteran if: OF REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is withil
1) The individual is a veteran who served on active duty in the U.S. armed forces the last four quarters and CAMPAIGN VETERAN is Yes.

during a war or in a campaign or expedition for which a campaign badge or

expeditionary medal has been authorized as identified and listed by the Office of

Personnel Management (OPM). Please see Appendix B for the current list as of

01/07/2000. For campaigns occurring after this date, updated information may be

obtained on the OPM web site:

http://www.opm.gov/veterans/html/vgmedal2.htm.

2) The individual served in the active U.S. military, naval, or air service, and who

was discharged or released from such service under conditions other than

dishonorable during the Vietnam-era (the period beginning on February 28, 1961 and

ending on May 7, 1975, in the case of a veteran who served in the Republic of

Vietnam during that period, and the period beginning on August 5, 1964 and ending

nn Mav 7 1078 in all nthar racac)

Unduplicated count of registered job seekers who are disabled veterans. Unduplicated count of unique SOCIAL SECURITY NUMBERS where BEGINNING
A disabled veteran is a veteran who is entitled to compensation regardless of rating DATE OF REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY
(including those rated at 0%); or who but for the receipt of military retirement pay is within the last four quarters and DISABLED VETERAN is Yes.

would be entitled to compensation, under laws administered by the Department of

Veterans Affairs; or was discharged or released from active duty because of a service-

connected disability.

A veteran rate at 0% for disability is a service-connected disabled veteran who is

entitled to compensation (the law does not require receipt of compensation) whether

or not he/she receives monetary benefits or compensation. 0% rated disabled

veterans mav he reevaluated at a later date to 10% or mare.
Unduplicated count of registered job seekers who are special disabled veterans. Unduplicated count of unique SOCIAL SECURITY NUMBERS where BEGINNING

A special disabled veteran is a veteran who DATE OF REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is
(a) is entitled to compensation (or who, but for the receipt of military retirement pay  within the last four quarters and SPECIAL DISABLED VETERAN is Yes.

would be entitled to compensation) under laws administered by the Department of

Veterans Affairs (DVA) for a disability,

(i) rated at 30 percent or more or,

(ii) rated at 10 or 20 percent in the case of a veteran who has been determined by

DVA to have a serious employment handicap; or

(b) a person who was discharged or released from active duty because of a service-

connected disability.

"Snecial NDisahled" is also inclided in the connt of "NDisabled”
Unduplicated count of registered job seekers who are newly separated veterans. Unduplicated count of unique SOCIAL SECURITY NUMBERS where BEGINNING

A newly separated veteran is a Title 38 eligible veteran whose date of separation from DATE OF REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY

active U.S. military service is within the 12 months prior to the beginning date of is within the last four quarters and NEWLY SEPARATED VETERAN is Yes.

registration year.

Unduplicated count of registered job seekers who are female veterans. Self- Unduplicated count of unique SOCIAL SECURITY NUMBERS of veterans where

explanatory; usually recorded by the registered job seekers themselves. BEGINNING DATE OF REGISTRATION YEAR or DATE OF LABOR EXCHANGE
ACTIVITY is within the last four quarters and gender is female.

Unduplicated count of job seeking customers who complete registration with the Unduplicated count of unique SOCIAL SECURITY NUMBERS of total job seekers

labor exchange during the reporting period. where BEGINNING DATE OF REGISTRATION YEAR or DATE OF LABOR

(See definition for Total Applicants) EXCHANGE ACTIVITY is within the last four quarters.



ROW 2.

ROW 3.

ROW 4.

ROW 5.

ROW 6.

ROW A.7.

ROW A.8.

ROW A.9.

ROW A.10.

<
1=
)

Female

19-44

45-54

55 and over

Received Staff-
Assisted Services

Received Career
Guidance

Provided Case

Management
Services

Referred to Federal

Training

Unduplicated count of registered job seekers who are male. Self-explanatory; usually Unduplicated count of unique SOCIAL SECURITY NUMBERS where BEGINNING
recorded by the registered job seekers themselves. (The male/female registered job DATE OF REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY
seeker groups must be compiled for each sex separately.) The sum of ROWS 002 and is within the last four quarters, and gender is male.

003, in each column must be the same as the entry reported for ROW 001, Total

Applicants, in that column for the same report quarter of the same beginning date

reqistration vear.
Unduplicated count of registered job seekers who are female. Self-explanatory; Unduplicated count of unique SOCIAL SECURITY NUMBERS where BEGINNING

usually recorded by the registered job seekers themselves. (The male/female DATE OF REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY
registered job seeker groups must be compiled for each sex separately.) The sum of is within the last four quarters, and gender is female

ROWS 002 and 003, in each column must be the same as the entry reported for ROW

001, Total Applicants, in that column for the same report quarter of the same

beainnina date of reaistration vear.
Unduplicated count of total applicants between the ages of 19-44 by the beginning  Unduplicated count of unique SOCIAL SECURITY NUMBERS where BEGINNING

date of registration year. DATE OF REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is

(See definition for Total Applicants) within the last four quarters, and DATE OF BIRTH is 19-44 years before BEGINNING
DATE OF REGISTRATION YEAR.

Unduplicated count of total applicants between the ages of 45-54 by the beginning  Unduplicated count of unique SOCIAL SECURITY NUMBERS where BEGINNING

date of registration year. DATE OF REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is

(See definition for Total Applicants) within the last four quarters and DATE OF BIRTH is 45-54 years before BEGINNING
DATE OF REGISTRATION YEAR.

Unduplicated count of total applicants age 55 or more by the beginning date of Unduplicated count of unique SOCIAL SECURITY NUMBERS where BEGINNING

registration year. DATE OF REGISTRATION YEAR or DATE OF LABOR EXCHANGE ACTIVITY is

(See definition for Total Applicants) within the last four quarters and DATE OF BIRTH is 55 years or more before
BEGINNING DATE OF REGISTRATION YEAR.

Unduplicated count of registered job seekers who have received staff-assisted Where DATE RECEIVED STAFF-ASSISTED SERVICES is within the last four

services during the current registration year. Staff-assisted services include: (a) quarters.

referral to a job, (b) placement in training, (c) reemployment services (d) assessment
services, including an assessment interview, testing, counseling, or employability
planning, (e) case management, (f) career guidance, (g) job search activities, (h)
federal bonding program, (i) job development contacts, (j) tax credit eligibility
determination, (k) referral to other services, including skills training, educational
services, and supportive services, or (I) any other service requiring significant
expenditure of staff time. Application taking/registration and the use of self-service
or facilitated self-help services are not included as staff-assisted services.

Unduplicated count of registered job seekers who received services which include the Count of unique SOCIAL SECURITY NUMBERS where DATE RECEIVED

provision of information, materials, suggestions, or advice which are intended to CAREER GUIDANCE is within the last four quarters.

assist the job seeker in making occupation or career decisions.

Unduplicated count of registered job seekers who are veterans assigned a case Unduplicated count of unique SOCIAL SECURITY NUMBERS where DATE
manager who receive career guidance, referral to supportive services, job PROVIDED CASE MANAGEMENT SERVICES is within the last four quarters.

development contacts, referral to jobs, referral to training, or any combination of

those services.

Unduplicated count of registered job seekers who are veterans referred to any Unduplicated count of unique SOCIAL SECURITY NUMBERS where DATE
intensive service or training program supported by the Federal Government, suchas REFERRED TO FEDERAL TRAINING is within the last four quarters.

WIA funded projects, TAA, NAFTA, and Job Corps. This does not include DVA-

OJT.



ROW A.11.

Referred to WIA
Services

Unduplicated count of registered job seekers referred to a service delivery component Unduplicated count of unique SOCIAL SECURITY NUMBERS where DATE
funded under Title | of the Workforce Investment Act of 1998. REFERRED TO WIA SERVICES is within the last four quarters.

ROW A.12 Referred to Support Unduplicated count of registered job seekers referred to services designed to assist an Unduplicated count of unique SOCIAL SECURITY NUMBERS where DATE

ROW A.13.

ROW A.14.

ROW A.15.

ROW A.16.

ROW B.17.

Services

Received Job
Search Activities

Referred to
Employment

Referred to Federal

Job

Referred to FCJL
Jobs

Entered
Employment

individual to achieve physical, mental, social or economic well being and reduce or REFERRED TO SUPPORT SERVICES is within the last four quarters.
eliminate barriers to employment. These include health and medical services, child
care, emergency financial services, relocation assistance, residential support,

nutritional and ledal services.
Unduplicated count of all registered job seekers provided services which are designed Unduplicated count of unique SOCIAL SECURITY NUMBERS where DATE

to help the job seeker plan and carry out a successful job hunting strategy. The RECEIVED JOB SEARCH ACTIVITIES is within the last four quarters.
services include resume preparation assistance, job search workshops, job finding

clubs, provision of specific labor market information and development of a job search

plan.

"Resume Assistance" - Providing instructions on the content and format of resumes

and cover letters and providing assistance in the development and production of the

same.

"Job Search Workshops" - An organized activity that provides instructions on resume
writing, application preparation, interviewing skills, and/or job lead development.

"Job Finding Clubs" - have all the elements of the ES Job Search Workshop, plus a

period of structured application where participants attempt to obtain jobs.

"Provision of Specific Labor Market Information" - Information concerning

occupational staffing patterns, hiring patterns, working conditions, and pay of firms

or industries.

"Job Search Planning" - Development of a plan (not necessarily a written plan) that

includes the necessary steps and timetables to achieve employment in specific

occupational, industry, or geographic area.

Unduplicated count of all registered job seekers who were referred to employment.  Count of unique SOCIAL SECURITY NUMBERS where DATE REFERRED TO
A referral to employment is EMPLOYMENT is within the last four quarters.
(a) the act of bringing to the attention of an employer an job seeker or group of

registered job seekers who are available for a job and

(b) the record of such a referral. It means the same as "referral to a job."

Unduplicated count of all veterans who are referred to a job opening filed with a Unduplicated count of unique SOCIAL SECURITY NUMBERS where DATE

placement office by a department or agency of the Federal government or other entity REFERRED TO A FEDERAL JOB is within the last four quarters.

under the jurisdiction of the U.S. Office of Personnel Management.

Unduplicated count of registered job seekers who are veterans referred to a job Unduplicated count of unique SOCIAL SECURITY NUMBERS where DATE

opening listed by an employer identified as a Federal contractor. REFERRED TO FCJL JOBS is within the last four quarters.

NOTE: This item is not required for "Disabled Veterans."

The number of registered job seekers who are veterans and who, in the first or second Count of unique SOCIAL SECURITY NUMBERS where VETERAN is Yes, and

quarter following the registration quarter, earned wages from a new or different where BEGINNING DATE OF REGISTRATION YEAR is within the last four quarters

employer than that from which the registered job seeker earned wages in the quarter and WAGES 1st QUARTER AFTER REGISTRATION QUARTER or WAGES 2nd

prior to the registration quarter. This is the numerator of the entered employment rate QUARTER AFTER REGISTRATION QUARTER is > 0 and any EMPLOYER

measure (see Row 19). IDENTIFICATION NUMBER for these WAGES is different than any EMPLOYER
IDENTIFICATION NUMBER for WAGES 1st QUARTER PRIOR TO
REGISTRATION OUARTER.



ROW B.18.

ROW B.19.

ROW B.20.

ROW B.21.

ROW B.22.

Entered

The difference between the count of job seekers who are veterans who registered or

Unduplicated count of unique SOCIAL SECURITY NUMBERS where VETERAN is

Employment (with reregistered with the labor exchange during any of the previous four calendar quarters Yes and where DATE OF REGISTRATION is within the last four quarters minus the

a new employer)

Rate Base

Entered
Employment Rate

Employment
Retention at Six

Months

Entered

and the count of any of those job seekers whose wages earned in the first and second
quarter following the registration quarter were exclusively with the same employer
from which wages were earned in the quarter prior to the registration quarter.

The unduplicated count of registered job seekers who are veterans who, in the first or
second quarter following the registration quarter, earned wages from a new or
different employer than that from which the registered job seeker earned wages in the
quarter prior to the registration quarter, divided by the difference between the count
of job seekers who registered or re- registered with the labor exchange during any of
the previous four calendar quarters and the count of any of those job seekers whose
wages earned in the first and second quarter following the registration quarter were
exclusively with the same employer from which wages were earned in the quarter

orior to reaistration.
Unduplicated count of the number of registered job seekers who are veterans age 19

and older at the beginning of the registration year who earned wages in the second
quarter following the quarter in which they ENTERED EMPLOYMENT.

Unduplicated count of registered job seekers who are veterans age 19 and older at the

Employment at Six_beginning of the registration year who in the first or second quarter following the

Months Base

Employment
Retention Rate at

Six Months

registration quarter, earned wages from a new or different employer than that from
which the registered job seeker earned wages in the quarter prior to registration.

The Employment Retention at Six Months count (ROW 20) divided by the
Employment Retention at Six Months Base count (ROW 21).

count of unique SOCIAL SECURITY NUMBERS where the BEGINNING DATE OF
REGISTRATION YEAR is within the last four quarters and WAGES 1st QUARTER
AFTER REGISTRATION QUARTER or WAGES 2nd QUARTER AFTER
REGISTRATION QUARTER is > 0 and any EMPLOYER IDENTIFICATION
NUMBER for these wages is the same as any EMPLOYER IDENTIFICATION

NUMBER for WAGES 1st OUARTER PRIOR TO REGISTRATION OUARTER
The sum of ROW 17 divided by the sum of ROW 18.

Unduplicated count of unique SOCIAL SECURITY NUMBERS where VETERAN is
Yes and where BEGINNING DATE OF REGISTRATION YEAR is within the
reporting period and DATE OF BIRTH is 19 years or more at time of registration and
WAGES 1st QUARTER AFTER REGISTRATION QUARTER or WAGES 2nd
QUARTER AFTER REGISTRATION QUARTER is > 0 and any EMPLOYER
IDENTIFICATION NUMBER for these wages is different than any EMPLOYER
IDENTIFICATION NUMBER for WAGES 1st QUARTER PRIOR TO
REGISTRATION QUARTER and WAGES 3RD QUARTER AFTER
REGISTRATION QUARTER or WAGES 4TH QUARTER AFTER REGISTRATION

OUARTFR are >0.
Unduplicated count of unique SOCIAL SECURITY NUMBERS where VETERAN is

Yes and where BEGINNING DATE OF REGISTRATION YEAR is within the
reporting period and DATE OF BIRTH is 19 years or more at time of registration and
WAGES 1st QUARTER AFTER REGISTRATION QUARTER or WAGES 2nd
QUARTER AFTER REGISTRATION QUARTER is > 0 and any EMPLOYER
IDENTIFICATION NUMBER for these wages is different than any EMPLOYER
IDENTIFICATION NUMBER for WAGES 1st QUARTER PRIOR TO

REGISTRATION OUARTER
The sum of ROW 20 divided by the sum of ROW 21.



ROW B.23.

ROW B.24.

ROW B.25.

ROW B.26.

Entered
Employment

Following Receipt
of Staff-Assisted

Services

Entered
Employment

Following Receipt
of Staff-Assisted

Services Base

Entered
Employment

Following Receipt
of Staff-Assisted

Services Rate

Entered
Employment
Following Case
Management

Unduplicated count of registered job seekers who are veterans and who, in the quarter
of registration, or in the first or second quarter following the registration quarter,
received staff assisted services and who in the first or second quarter following the
registration quarter, earned wages from a new or different employer than that from
which the registered job seeker earned wages in the quarter prior to registration. This
is the numerator of the entered employment rate measure.

The difference between the count of job seekers who are veterans who registered or
reregistered with the labor exchange during any of the previous four calendar quarters
and who in the quarter of registration, or in the first or second quarter following the
registration quarter received staff assisted services; and the count of any of those
same job seekers whose wages earned in the first or second quarter following the
registration quarter were exclusively with the same employer from which wages were
earned in the quarter prior to the registration quarter.

The unduplicated count of registered job seekers who are veterans and who, in the
quarter of registration or in the first or second quarter following the registration
quarter, earned wages from a new or different employer than that from which the
registered job seeker earned wages in the quarter prior to registration; divided by the
difference between the count of job seekers who are veterans who registered or
reregistered with the labor exchange during any of the previous four calendar quarters
and who in the quarter of registration, or in the first or second quarter following the
registration quarter, received staff assisted services, and the count of any of those
same job seekers whose wages earned in the first or second quarter following the
registration quarter were exclusively with the same employer from which wages were
earned in the quarter prior to registration.

Count of registered job seekers who are veterans and who, in the quarter of
registration, or in the first or second quarter following the registration quarter,
received case management services and who in the first or second quarter following
the registration quarter, earned wages from a new or different employer than that
from which the registered job seeker earned wages in the quarter prior to registration.
This is the numerator of the entered employment rate measure.

Unduplicated count of unique SOCIAL SECURITY NUMBERS where VETERAN is
Yes, and where BEGINNING DATE OF REGISTRATION YEAR is within the
reporting period, and where DATE RECEIVED STAFF ASSISTED SERVICES is in
the REGISTRATION QUARTER or the 1st QUARTER AFTER REGISTRATION
QUARTER or the 2nd QUARTER AFTER REGISTRATION QUARTER and WAGES
1st QUARTER AFTER REGISTRATION QUARTER or WAGES 2nd QUARTER
AFTER REGISTRATION QUARTER is > 0 and any EMPLOYER IDENTIFICATION
NUMBER for these WAGES is different than any EMPLOYER IDENTIFICATION
NUMBER for WAGES 1st QUARTER PRIOR TO REGISTRATION QUARTER.

Unduplicated count of unique SOCIAL SECURITY NUMBERS where VETERAN is
YES, and where BEGINNING DATE OF REGISTRATION YEAR is within the
reporting period, and where DATE RECEIVED STAFF ASSISTED SERVICES is in
the REGISTRATION QUARTER or the 1st QUARTER AFTER REGISTRATION
QUARTER or the 2nd QUARTER AFTER REGISTRATION QUARTER, minus the
count of unique SOCIAL SCURITY NUMBERS where VETERANS is Yes, and where
DATE OF REGISTRATION is within the reporting period, and where DATE
RECEIVED STAFF ASSISTED SERVICES is in the REGISTRATION QUARTER or
the 1st QUARTER AFTER REGISTRATION QUARTER or the 2nd QUARTER
AFTER REGISTRATION QUARTER, and WAGES 1st QUARTER AFTER
REGISTRATION QUARTER or WAGES 2nd QUARTER AFTER REGISTRATION
QUARTER is > 0 and any EMPLOYER IDENTIFICATION NUMBER for these wages

is different than any EMPLOYER IDENTIFICATION NUMBER for WAGES 1st
NITARTFR PRINR TN RFGISTRATION NITARTFR
The sum of ROW 23 divided by the sum of ROW 24.

Unduplicated count of unique SOCIAL SECURITY NUMBERS where VETERAN is
Yes, and where BEGINNING DATE OF REGISTRATION YEAR is within the
reporting period, and where DATE RECEIVED CASE MANAGEMENT SERVICES is
in the REGISTRATION QUARTER or the 1st QUARTER AFTER REGISTRATION
QUARTER or the 2nd QUARTER AFTER REGISTRATION QUARTER and WAGES
1st QUARTER AFTER REGISTRATION QUARTER or WAGES 2nd QUARTER
AFTER REGISTRATION QUARTER is > 0 and any EMPLOYER IDENTIFICATION
NUMBER for these WAGES is different than any EMPLOYER IDENTIFICATION
NUMBER for WAGES 1st QUARTER PRIOR TO REGISTRATION QUARTER.



ROW B.27.

ROW B.28.

ROW B.29.

ROW B.30.

ROW B.31.

ROW B.32.

Entered
Employment
Following Case
Management Base

Entered
Employment
Following Case
Management Rate

Federal Training
Placements

Placed in Federal
Job

Placed in FCJL Job

Job Seeker
Satisfaction Score*

The difference between the count of job seekers who are veterans who registered or ~ Unduplicated count of unique SOCIAL SECURITY NUMBERS where VETERAN is
reregistered with the labor exchange during any of the previous four calendar quarters YES, and where BEGINNING DATE OF REGISTRATION YEAR is within the

and who in the quarter of registration, or in the first or second quarter following the  reporting period, and where DATE RECEIVED CASE MANAGEMENT SERVICES is
registration quarter received case management services; and the count of any of those in the REGISTRATION QUARTER or the 1st QUARTER AFTER REGISTRATION

same job seekers whose wages earned in the first or second quarter following QUARTER or the 2nd QUARTER AFTER REGISTRATION QUARTER, minus the
registration were exclusively with the same employer from which wages were earned count of unique SOCIAL SCURITY NUMBERS where VETERANS is Yes, and where
in the quarter prior to registration. DATE OF REGISTRATION is within the reporting period, and where DATE

RECEIVED CASE MANAGEMENT SERVICES is in the REGISTRATION
QUARTER or the 1st QUARTER AFTER REGISTRATION QUARTER or the 2nd
QUARTER AFTER REGISTRATION QUARTER, and WAGES 1st QUARTER
AFTER REGISTRATION QUARTER or WAGES 2nd QUARTER AFTER
REGISTRATION QUARTER is > 0 and any EMPLOYER IDENTIFICATION
NUMBER for these wages is different than any EMPLOYER IDENTIFICATION
NUMBER for WAGES 1st QUARTER PRIOR TO REGISTRATION QUARTER.

The unduplicated count of registered job seekers who are veterans and who, in the The sum of ROW 26 divided by the sum of ROW 27.
quarter of registration or in the first or second quarter following the registration
quarter, earned wages from a new or different employer than that from which the
registered job seeker earned wages in the quarter prior to registration; divided by the
difference between the count of job seekers who are veterans who registered or
reregistered with the labor exchange during any of the previous four calendar quarters
and who in the quarter of registration, or in the first or second quarter following the
registration quarter, received case management services, and the count of any of those
same job seekers whose wages earned in the first or second quarter following the
registration quarter were exclusively with the same employer from which wages were
earned in the quarter prior to registration.

Unduplicated count of registered job seekers who are veterans verified to have Unduplicated count of unique SOCIAL SECURITY NUMBERS where DATE
entered any job training program supported by the Federal government such as WIA, PLACED IN FEDERAL TRAINING is within the last four quarters.

Job Corps, etc. This does not include placements in DVA-OJT.

Unduplicated count of registered job seekers who are veterans placed in a job Unduplicated count of unique SOCIAL SECURITY NUMBERS where DATE
opening filed with a placement office by a department or agency or other entity under PLACED IN FEDERAL JOBS is within the last four quarters.

the jurisdiction of the U.S. Office of Personnel Management.
Unduplicated count of registered job seekers who are veterans placed in a FCJL Job. Unduplicated count of unique SOCIAL SECURITY NUMBERS where DATE
NOTE: This Item is not required for "Disabled Veterans." PLACED IN FCJL JOBS is within the last four quarters.





